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The residents, working community and visitors of our great town of Simsbury can be confident knowing that the volunteer men and women who make up the Simsbury Volunteer Fire Company remain trained and ready to respond to the calls for help.  Our dedicated force of Firefighters and Officers commit countless hours of hands on training, attending classes, and participating in weekly drills to maintain a state of readiness to meet the demands of today’s fire service.
Today’s fire service is a far cry of what was needed to protect the lives and property of Simsbury when we were established in 1944.  Then our volunteer force of men learned basic fire fighting techniques and were called on to fight fires that were mostly wood and paper related.

Today our firefighters must face the products of modern technology…..  Rooms filled with synthetics, plastics, composite material in addition to the normal paper and wood products.  When involved in fire these items produce extreme heat and toxic gasses that will quickly injure or kill occupants and firefighters.  Today’s automobiles are built safer but contain more dangers than ever to the firefighter who must be fully trained to understand these unique hazards to successfully rescue the occupants without further injury to those inside or the firefighter trying to rescue them.  Today’s transportation system allows the transport of a variety of hazardous materials on our roadways throughout town.  When involved in a fire or accident our firefighters must have the training and knowledge to deal with these conditions in order to keep themselves, the community and the environment safe.  Even recreational activities, which during the onset of our existence consisted of bike riding, walking, horseback riding and other low risk activities has escalated to activities such as hang gliding, swift water kayaking, mountain biking, and rock climbing.  When someone gets in trouble doing these high risk activities it requires a trained response team to safely help those in trouble without further endangering the victim or rescuer.   Thankfully through the commitment of the tax payers of the Town of Simsbury and the guidance and fiscal management of the Simsbury Fire District, our members have the proper equipment and training opportunities to perform the variety of tasks asked of them and most important to help keep themselves safe when doing their job.  And least we not forget that when the job is done and the rescue equipment is cleaned and returned to service or the hose picked up, cleaned and packed on the trucks ready for the next fire…  our firefighters and officers go back….  They go back to their regular paying jobs, they go back to the family barbeque that was interrupted,  they go back to the ball game to finish watching their son or daughter play, they go back to the school concert hoping it’s not over, they go back to mowing the lawn, or they just go back to bed to get even a few hours of sleep before starting their regular day…. Yes, they go back to being the everyday citizens who like you and me make up this community that we are proud to call home.  A home where the spirit of volunteering as a firefighter goes well beyond the millions of dollars that tax payers save and is seen in the sense of pride and true meaning of neighbor helping neighbor through the dedication of over 100 men and women willing to volunteer their precious time responding to the call.
This year we answered 652 calls for help where we responded to a wide variety of fire and rescue emergencies.   The focused and quick responses by our members have resulted in tens of thousands of dollars in savings through the aggressive and quick extinguishment of fires.  The Simsbury Volunteer Fire Company remains committed to excellence through training.  Regular Monday night drills are held each week and include training on various firefighting, rescue, and response techniques.  New training props were constructed this year by our volunteer members to provide additional skill development at the basic and advance levels.  We continue to require that all new members become state certified to the National Fire Protection Standard of Firefighter I.  We continue to have a high standard of development for our officers where more than 90% are State of Connecticut Certified Fire Instructors.  During the year various levels of advance training have been achieved by our membership which includes Firefighter II,  Fire Officer I & II, Firefighter Instructor,  Emergency Medical Responder, Emergency Medical Technician, and more…all this in addition to the required regular weekly Monday night drills. We actively train and participate as part of the Capital Region Hazmat Response Team working side by side with the Town of West Hartford Fire Department, City of East Harford Fire Department, Ellington Fire Department and the City of Hartford Bomb Squad.  We are also active members of the Farmington Valley Regional Task Force which responds to emergencies that are beyond the immediate capabilities of the local communities in need. 
Our Junior Firefighter program which is offered to Simsbury teens from the ages of 15 to18 continues its success with a full complement of 20 members. Through this program we instill the value of volunteering to the community, teach fundamental firefighting support skills and fire behavior theory which will help them to fully participate as a firefighter when they turn 18.  This program has a proven history of being the foundation for the continued success in maintaining a strong regular membership.  Working with the high school administration this year we have also been successful in having our Junior Program qualified for educational credit towards graduation requirements. In addition we support our members continued education through our academic leave program which allows firefighters who are attending school to continue their membership and training when they are available.  
Beyond the training and readiness of our members we rely on the support of equipment and apparatus to get the job done. Our fleet management program continues to excel with regular maintenance and preventative care being performed by the fire districts’ full time mechanic.  This program provides for timely work on our fleet and significantly reduces down time as this work is done on site.  Our program also includes a third party DOT safety inspection check of our apparatus.   Our aerial devices, ladders and hoses are tested annually and certified by an independent testing agency to ensure compliance to NFPA safety standards. Our pumps are also tested annually to NFPA standards to ensure safety and reliability.  In addition, each apparatus is assigned to a member who serves as an apparatus engineer and is responsible to conduct weekly readiness checks on our fleet and equipment.  These checks, which are also a part of our ongoing maintenance documentation, ensuring each and every apparatus is ready to respond fully equipped and functional.  This past year we established a committee to investigate and prepare bid specifications to replace a 26 year old pumper now serving the Firetown area.  After countless hours of independent work , group meetings and meetings with apparatus representatives the committee successfully produced bid specifications that provided for an apparatus that will meet our needs today and in the future while staying within budget.  This bid was awarded and the replacement pumper is expected toward the end of the year.
The Simsbury Volunteer Fire Company remains committed to the community in various ways.   We continue to support the annual Simsbury Celebrates event by hosting the Torchlight Fire Truck Parade. We continued our participation in the June High School Graduation Ceremony by providing a full dress color guard all of whom are alumni of the high school.  And we participate in the annual Memorial Day parades in Tariffville and the town center. We participate in a variety of local fund raisers and community events.  We also fund the Lt Richard Kelleher Memorial Scholarship which is administered by the high school. 
I would like to take this moment to acknowledge the service of a special member who retired this year after 49 years of service which included serving as Chief of Department following the untimely death of Chief Bill Rose.  Mark Kerr joined the fire company in April 1961 and moved through the ranks where he was appointed Chief of Department in 1995 which he served through 1998.  After stepping down as Chief, Mark continued doing what he loved for his remaining 12 years… being a firefighter.  Congratulations Retired Chief Kerr and thank you for this historic level of service to the Fire Company, Fire District and Community.   In closing, I thank the officers, firefighters and juniors members for the hard work, dedication and professionalism they continue to give me, the Fire District and the community.  I would also like to thank the members of the Ladies Auxiliary for their continued support of our members and for the work they do for the community by providing burn bears to emergency services, raising funds for the children’s burn camp and most recently sponsoring the Bowman-Kerr Scholarship for a member pursuing education in the Fire, Police or EMS service.  I wish to acknowledge and thank the employees of the Simsbury Fire District for the outstanding level of support given to the Fire Company through the Fire Marshall’s Office, professional dispatching services, and maintenance of our fleet and facilities.  I thank the Officers of the Fire District and The District Commissioners for volunteering their time and for their continued support and commitment to ensure we are well equipped with the necessary resources to properly respond to emergencies and to do it safely.  And finally I thank the tax payers, who’s continued financial commitment make possible the level of service that is considered one of the best in the state.
Respectfully,

James A. Baldis, Chief of Department
